Course Code |Course Name Pre-requisite |Level |Credit Points

HRM502Sem Introduction to Human Year 13 5 15
Resource Management

MGT501Sem Introduction to Business Vear 13 5 15
Management

LNG501Sem |Cndlish for Academic Year 13 5 15
Studies

CIN506Sem  JComputer Principles Year 13 5 15

LAWS00Sem |Common Law reasoning {4 5 15
and Institutions

LAW506Sem |Law and Pacific Society ~ [Year 13 5 15

LAWS05gem |common Law and Year 13 5 15
Reasoning

LAW503Sem Con.s.tltut|onal Law in South Year 13 5 15
Pacific

HRMB02Sem |anagement of Industrial o pnsserm | 6 15
Relations
Comparative studies in

HRM603Sem |Industrial and Employment |JHRM501Sem 6 15
relations

MGT601Sem  |Operations Management  [MGT501Sem 6 15

LAW604 Sem |Labour Law & Ethics HRM501Sem 6 15
Elements of Law of LAW500Sem

LAWG00Sem Contract | LAW506Sem 6 15

LAWG0SSem |Eiements of Law of LAWG00Sem | 6 15
Contract I

LAW610Sem |Public Law | LAW500Sem 15

LAW611Sem  [Public Law Il LAW604Sem 15

HRM701Sem Indusltrlal Relations Theory HRME02Sem 7 15
& Policy

MGT702Sem |Total Quality Management [IMGT601Sem 7 15

HRM702Sem  |N\egotiation, Advocacy & | openosern | 7 15
Bargaining

HRM704Sem |International HRM HRM602Sem 7 15




LAW700Sem |Trust and Equity | LAWG08Sem 7 15
LAW704Sem |Company Law LAW608Sem 7 15
LAW705Sem |Civil Procedures LAW600Sem 7 15
LAW728Sem [International Trade Law LAW608Sem 7 15

Total Credit Points

360




